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When you search any case database Westlaw Canada automatically creates a ResultsPlus list
comprised of related Canadian Encyclopedic Digest suggestions for your search or case.

ResultsPlus references are automatically displayed, when appropriate, alongside the citations list
for your search result and next to individual documents in your result. It will display up to five
suggestions sorted in order of relevancy. With ResultsPlus you can click a link and quickly find the
answer to your legal question or expand your understanding of a legal issue.

ResultsPlus suggestions appear when conducting a case search from any Westlaw Canada Custom
Search Template, Terms & Connectors or Natural Language screen. They do not appear on any
searches from the Table of Contents or for an Encyclopedic or Abridgment Digest.

ResultsPlus for your Search

The ResultsPlus list is based on the search and will list up to five results in relevancy order.

To view the ResultsPlus for your search, click Full Screen List located in the upper left corner of the
Result List tab.
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ResultsPlus results for individual cases appear on the Related Info tab located on the left side of
the screen. Up to three results will display ordered by relevancy; however, you may link to view
more results by clicking View All Results, when applicable. The results are based on the content of

the case and not the search terms used to retrieve the case.
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